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Read after 2nd bullet:

To qualify as sexual harassment the offensive conduct does not have to be of a 
sexual nature; it also includes same-gender harassment and sexual 
orientation/gender identity harassment.

Age discrimination refers to 40 year-old and over category.

Disability harassment refers to mental and/or physical.

Read after 3rd bullet:

Workplace harassment is against the law.
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Bullies are driven by the need to control. They are rarely psychopathic; the majority 
are intelligent and opportunistic.

Laws against discrimination/harassment only protect these certain groups of people. 

Vermont Employment Law is clear on this: It is not illegal for your employer or 
supervisor to discipline you or to make job assignments, unless you are being 
targeted because you are part of a group that the law protects. 

For example: if your boss curses and yells at all of the employees regularly and for 
no good reason, it is probably not illegal. If she only curses and yells at you, it is not 
unlawful harassment unless it is because you are a member of one of the groups 
the law protects.

Click for “Statistically speaking, what do recent studies show?”



5

Read Bullet 1:

Nearly half of employed Americans have experienced Bullying!

Read after Bullet 3:

Who do you think is more often the Bully? Men or Women?

Click for “Over 60% of all bullies are women”

Women are most often the perpetrators and the victims of Bullying.
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Read slide first:

A Supervisor  will make excuses for not making time for the employee.

They will withhold necessary information, whether it is in the form of written or 
verbal communication.

Employee may require training, support or equipment to adequately perform his/her 
job, but it is deliberately withheld by the supervisor knowing that it will negatively 
affect his/her job performance.
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Read slide, immediately Click for red circle. 

No need to answer this question out loud, I just want you to think about your 
feelings on racism and how you think the people around you view racism.

If you would have answered yes, you are certainly not alone.
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According to recent comments by David Grinberg, spokesman for the Equal 
Employment Opportunity Commission (EEOC), racial harassment in the workplace 
is on the rise.

Racial harassment cases have more than doubled since the early 1990’s, hitting an 
all time high in 2007, according to EEOC data.

We’re not just talking about use of the “N” word, but also racist graffiti, Klu Klux Klan 
propaganda and even physical threats, including the display of hangman’s nooses.

According to labor experts, there are many reasons racial harassment is escalating, 
ranging from a struggling economy that has caused major job insecurity, to more 
people of color in the workplace, and even some blame violent video games that 
promote desensitization to inhumane behavior.
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If explanation is necessary: pervasive – all-encompassing, persistent.
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Clarification if need arises:

Explicitly – Open, plain and clearly stated, no room for question or doubt. Example 
of harasser comment, “If you have sex with me, you will get the promotion.”

Implicitly – Understood, implied, yet unspoken but intent is just as clear.  Example: 
Same scenario except no one expressly states it, but it is understood that if you 
want to receive the promotion, etc. you are required to tolerate inappropriate 
conduct.
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Inappropriate conduct that constitutes sexual harassment may include, but is not 
limited to, the following:

Read slide and next slide.
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Avoid behavior that has sexual overtones, including:

Complimenting a person's body. Asking questions about a person's sex life. Asking 
to date someone who has repeatedly said no.

Don't go overboard:

At office parties, picnics, or after work socializing - especially when alcohol is 
involved. You still have to work with these people. Your company could be liable for 
damages even outside of work. Don't take the risk.

Keep your work area decorated appropriately:

There should not be posters, pictures or other items that some people could find 
offensive.

Remember the rules of proper conduct:

To your company’s customers, vendors, suppliers, etc. Don't harass any of them or 
allow them to harass you.

Prevention, prevention, prevention:

Prevention is the best tool to eliminate sexual harassment in the workplace. Attend 
annual Workplace Harassment Training and familiarize yourself with the company’s 
policy and procedure. 
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The victim does NOT have to prove the underlying claim of harassment or 
discrimination to win a retaliation lawsuit.
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Read first:

If an employee participates in any of the following, it is unlawful for the employer to 
retaliate against him/her.
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Read first:

The following adverse actions are examples of employer retaliation.

Click for Disclaimer:

Adverse actions do not include petty slights and annoyances, such as stray 
negative comments in an otherwise positive or neutral evaluation, “snubbing” a 
coworker, or negative comments that are justified by an employee’s poor work 
performance or history.
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If you answered yes, YOU are affected by this technology revolution.
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What started with cell phones and laptops, has quickly reached an entirely new age 
of technology.  

Technology has changed all of our lives in ways we could not have predicted…and 
has created a an ever evolving risk profile for employees and employers.
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